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ABSTRACT

Goal: To explore the relationship between different motivations and expectations and attributed
meanings of work: as a job, career or calling.

Design / Methodology / Approach: A survey with 82 undergraduate architecture and urbanism
students was carried out, using with two seminal meaning of work questionnaires. Results were
analyzed qualitatively.

Results: (i) It is viable to analyze work as a job, career or calling; (ii) most of the interviewees (90%)
faces work as something more than a job; (iii) It was shown that each subgroup has different
motivations; (iv) It was also demonstrated that this subject is perceived as of great relevance for
young people.

Limitations of the investigation: Samples (size and subgroup) and qualitative analyses of the
results were the major limitations. Therefore, bigger samples and different interviewees could
increase validity of results.

Practical implications: For organizations, the human resources department could add strategies
about work perception on the employee hiring process. For individuals, the awareness of multiple
meanings of work could be helpful in changing personal insights that influence careers and wellness.
Originality / Value: The paper brings unprecedent approach and has some contributions to the field,
such as: questionnaires translations and their use combined for the first time, besides the sample
choice, which has also never been addressed before with this approach.

Keywords: Meaning of Work; Work Orientation; Calling.

INTRODUCTION

Working constitutes more than a third of the lives of most adult humans. It is vitally
important, especially in the context of the western world Wrzesniewski, et al. (1997). Work is a
central theme and has also undergone changes, both in its form and in its content, bringing
the need for increasingly studying the meaning of work for the future (Gratton, 2010). Morse
and Weiss (1955) is one of the pioneering studies on the meaning of work in the United States.
Known as “lottery studies”, it investigated the meaning of work with one fundamental
question: “Would you continue to work if you won the lottery?”. Over 80% of the responses
were positive. The meaning of work has been discussed for centuries with religious and
philosophical worldviews. In the 1980's, the field had the most relevant research, which
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ushered in an era of increased academic studies regarding the theme (such as MOW
International Research Team, 1987).

The meaning or work has been increasingly discussed since the 80's, and in the last 15
years the volume of publications on this subject has been intensified. However, scholars agree
that more studies are needed. According to Rosso et al. (2010) the literature is still in its
adolescence, searching for a coherent identity between the theoretical lines.

Regarding the discussion about the importance of a clear definition of terms, Morin et al
(2007 , p.47) states that “the analysis of the work of the senses is not a unanimous issue”
Goulart (2009, p.47) says that “[...] the meaning of work houses several possibilities for analysis
and understanding”. Ardichvili and Kuchinke (2009, p.157) point out that theArdichvili and
Kuchinke (2009, p.157) point out that the "(inicio aspas)review of related definitions and
conceptual frameworks suggests that the authors use the terms meaning of work (formatar
italico) and meanings of working (formatar italico) interchangeably". Bendassolli et al (2015)
seeks to understand the terminology of Brazilian publications and call attention to the issue
of translation, making a significant theoretical contribution by distinguishing some used
terms. The authors chose to use the term “conceptual imprecision” to refer to the various
existing currents and terminologies.

According to Geldenhuys et al (2014) there has been a continuous growth on research
about meaningful and significant work (Dik and Duffy, 2009; Hult, 2005; Schaufeli and Bakker,
2004). King and Napa (1998) suggest that meaningful work and significance is a more desired
theme that happiness and wealth, and young workers “incessantly talk about meaning”, citing
the lack of meaning as a key factor for turnover (Lancaster and Stillman, 2011, p. 86).

Wrzesniewski et al. (1997) states that most people see the work as a job, a career or a
calling. Over the years, several authors associated the meaning of work as a calling -
meaningful work - with positive results, both for individuals and for organizations, which
makes the topic relevant (Berg et al., 2010; Bunderson and Thompson, 2009; Elangovan et al.,
2010; Hackman and Oldham, 1980; Kahn, 2007; Locke and Taylor, 1991; May et al., 2004;
Pratt et al., 2006; Roberson, 1990; Rosso et al., 2010; Spreitzer, 1996; Wrzesniewski and
Dutton, 2001; Wrzesniewski et al., 1997; Wrzesniewski, 2003).

Despite all the discussion and studies across different countries, there are gaps that this
paper aims to contribute: (i) The research on work orientation based on Wrzesniewski et al.
(1997) was never tested in Brazilian context; (ii) The questionnaires used by Wrzesniewski et al.
(1997) and the seminal work of MOW (MOW International Research Team, 1987) were never
applied combined. The replication study presented aims to contribute to a coherent identity
and maturity of the field.

This paper aims to (i) show that the work can be seen as a job, career or calling, and the
approach used (unprecedented in Brazil) proved consistent; (ii) explain the results and discuss
the work seen as more than just a job as beneficial; (iii) explain the relationship between
meaning of the work with professional environment motivations; (iv) explain the perceived
relevance of the theme for the respondents.

THEORETICAL FRAMEWORK

The term 'meaning of work' became institutionalized in the academic literature,
psychology of work in particular, with the publication of a research conducted by an
international research team, known as Meaning of working team (MOW International
Research Team, 1987). This research is a milestone, as it is the most extensive survey on this
subject, involving data collection in eight countries, with a total sample of 8,749 people
(Bendassolli, 2009). According to Bendassolli and Borges-Andrade (2011), the meaning of work
has been a research theme for several decades and for various academic disciplines (Borges,
1997; Brief etal., 1995; Brief and Nord, 1990; Drenth, 1991; Fox, 1980; MOW International
Research Team, 1987; Pryor and Davies, 1989; Ruiz-Quintanilla, 1991; Quintanilla and England,
1996; Weiss and Kahn, 1961). Rosso et al. (2010) is another significant milestone, being the
wider literature review regarding the subject.
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Bendassolli and Borges-Andrade (2015) succinctly describes theoretical streams in the
field, dividing it in two main categories: “meaning of work” and “meaningfulness of work”. This
distinction is considered plausible for reasons already mentioned by other authors, such as
Lips-Wiersma and Morris (2009), Pratt et al. (2003), Rosso et al. (2010).

Meaning of work is the most traditional in literature and tends to emphasize the cognitive
dimensions of meaning (Rosso et al., 2010). Bendassolli and Borges-Andrade (2015) describes
that this category brings together studies aiming to determine what the meaning of work is -
that is, the cognitive representations and maps that organize a person's work experience.
According to the authors, at least six major research topics were inspired by this concept: (i)
centrality of work, (ii) work orientation, (iii) beliefs and values related to work, (iv) causes and
consequences of the prolonged absence of work, (v) work meanings across different cultures
and (vi) social representations of work

Meaningfulness of work is related to the psychological mechanisms that allow individuals
to consider their work as having the potential to be meaningful (Rosso et al., 2010). It focuses
on what characteristics must be present at work - or person - so it can be possible to perceive
meaning at it, and the psychological mechanisms involved in experiencing meaning at work.

In short, both categories reflect a diversity of perspectives. The fact that they were
discussed separately does not mean that they are independent of each other, although there
may be differences between them. Some authors have reported both or admit the influence
of both in their studies - for example, Morin (1996, 1997).

Based on these discussions, the definition used for this study is that the meaning of work
is what work represents for the person in general. It can be seen as a job, a career or a calling
(Table 1) (Wrzesniewski et al., 1997). According Rosso et al. (2010), this theoretical framework
refers to individual " s beliefs related to work in general, not one in particular job. This line of
research is called in the literature of “work orientation”.

Table 1. Conceptual definition

Job Career Calling
Invest at work and are
interested in it, focusing on
professional learning and
growth. Status is the main
benefit focused.

See work as an extension of life,
seeking more than material
benefits and status, a personal
achievement and realization.

Focused on extrinsic aspects and
material benefits. Does not seek any
kind of accomplishment and search

at work a way to carry it out.

Source: Adapted from Wrzesniewski et al. (1997)

METHOD

This study is empirical, using two seminal questionnaires (MOW International Research
Team, 1987 and Wrzesniewski et al., 1997) with the purpose of replication, aiming an internal
consistency. The questionnaires were applied to 82 people (n = 82) in person and online, with
the help of university professors. The structured data collected was analyzed qualitatively.

The approach used to find and filter the conceptual framework followed the provisions of
Silva and Proenca Junior (2013), with a Systematic Literature Mapping. A total of 2325 works were
analyzed and filtered in order to understand the field and its theoretical lines (Grillo, 2019).

To describe the meaning of work using this conceptual basis, two questionnaires were
used together, The Work-life questionnaire (WLQ) based on Wrzesniewski et al. (1997) and the
classic questions of the meaning of MOW's work (MOW International Research Team,1987).
Besides the view of work as a job, career or calling, questions were taken from the classic field
study, the Meaning of Working International Research Team (MOW). Due to its relevance and
history, the MOW (MOW International Research Team, 1987) questionnaire was used to
complement the characteristics of the meaning of work, aiming to analyze whether the view
of work as Job, Career or Calling influences the meaning of work according to the classical
construct.
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A total of 82 final-year Architecture and Urbanism students from three universities of
Niterd6i-R] were interviewed. All students were doing their final project, the last requisite to
graduate. Niterdéi had, in 2017, 974 people enrolled in Architecture and Urbanism courses, with
56 graduates (Instituto Nacional de Estudos e Pesquisas Educacionais Anisio Teixeira, 2019).
The number of students analyzed corresponds to about 10% of total enrollment in 2017 and
responds consistently to the numbers graduating in the same year, representing the share of
young architects and city planners entering the labor market that year.

The reason for choosing this group (architecture students about to graduate) is that (i)
they are about to graduate and enter job market, most of them already have some working
experience, and a purposeful sample allows for understanding a phenomenon in depth; (ii)
since there are no studies in using this questionnaire in Brazil, segmenting and performing it
with new audiences is interesting for scholars; (iii) feasibility of the research.

Data analysis was done qualitatively upon the structured data, looking for the average
meaningful patterns. The choice of the qualitative approach was because it was more
important to understand the phenomenon than to statistically prove a theory.

RESULTS

Profile of respondents

Regarding the geographic distribution of respondents, half of the people live in Niterdi,
where the University is located, 17% live in Rio de Janeiro city, 12% in Sdo Goncalo, 6% in
Marica, 5% in Itaborai, 2% in Sdo Jodo de Meriti and 6% in other cities. Regarding gender, 62,2%
are women and 37,8%, men. Most of respondents (74,4%) was aged between 18 and 27 years
old (Figure 1).

74.4%

18.3%
- 2.4% 4.9%

Between 18 and 27 Between 28 and 37 Between 38 and 47 Beyond 47 years old
years old years old years old

Figure 1. Age of respondents
Source: Authors

In terms of the economic profile and family income, there 96,4% said having more than
minimum wage as income, with quite a uniform distribution for groups beyond the minimum
wage (Figure 2).

29.27%
24.39%
15.85% 13410
7.32% 9
3 66% l . b 6.10%
] || [
Upto 1l Between Between Between Between Between More than
minimum R$954,00 R$2.862,00 R$5.724,00 R$8.586,00 R$11.448,00 R$14.310,00
wage and and and and and

(R$954,00) R$2.862,00 R$5.724,00 R$8.586,00 R$11.448,00 R$14.310,00

Figure 2. Family income profile
Source: Authors
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This demographic analysis demonstrated the majority as a diverse, young, female and
little homogeneous group, concerning income and residence. The results are consistent with
the studied sample choice.

Meaning of work as a Job, career or calling

The three group segmentation (job, career or calling) followed the methodology used by
Wrzesniewski, et al. (1997), in which each person answers three questions, each
corresponding to the profile (job, career or calling), without knowing the classification, and
must rank from 0 to 3 how much they identify with the sentence. Some participants (28%)
misunderstood the instructions and rated equally in first place two or more questions, and
these answers were not used in the result. This misunderstanding was also identified in
Wrzesniewski et al. (1997) research with similar percentage.

According to the answers, most of the people see work as career (61%), 29% understand
it as calling and only (10%), a minority, see it as a job (Figure 3).

Job (n=6) [ 10%

Figure 3. Meaning of work among subgroups
Source: Authors

The average of the replies and the standard deviation (in brackets) are shown in Chart 1
and Figure 4. The results show internal consistency facing to what was proposed by
Wrzesniewski et al. (1997).

Chart 1 - Average answers about the meaning of work by subgroup and standard deviation

Rating by group Job (n=6) Career (n=36) Calling (n=17)
Job 2,2 (0,9) 1,0 (0,6) 0,3(0,4)
Career 0,5 (0,6) 2,6 (1,2) 0,8 (0,7)
Calling 0,2 (0,5) 0,5 (0,8) 2,2(1,1)

Source: Authors

Job (n=6)
3
OJob profile
2
Career
1 profile
m Calling
0 profile
Calling Career
(n=17) (n=36)

Figure 4 - Profiles of answers about the meaning of work by subgroup
Source: Authors
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Some patterns appear when analysing the subgroups (Chart 2). The majority of people
with higher income sees work as a job, comparing to the other. This same subgroup, together
with private school students, had the lowest percent of those who see work as calling.

Chart 2 - Meaning of work and subgroups analysis

Job (n=6) Career (n=36) Calling (n=17)
General (n=59) 10% 61% 29%
Age (younger than 30 years old) (n=52) 10% 62% 29%
Age (older than 30 years old) (n=7) 14% 57% 29%
Income (lower than three minimum wage) (n=18) 11% 67% 22%
Income (above twelve minimum wage) (n=11) 18% 64% 18%

Source: Authors

Classical variables about Meaning of Work

The main classical variables about the meaning of work (MOW International Research
Team, 1987) are: (i) absolute and relative centrality, (ii) work role identification (iii) valued work
outcomes and (iv) importance of work goals.

Work centrality (i) (Chart 3) reflects the importance work has in relation to life itself and
its other aspects. The absolute centrality tries to answer to “how important and significant is
work on someone s life as a whole”, on a range from 1 to 7. The average was 5,7 with little
difference between the subgroups. Subtle differences were perceived with respect to income,
where people with low income tend to rate as higher, compared to those of high income.

Chart 3. Absolute centrality of work and the meaning of work

Scale Job (n=6) Career (n=36) Calling (n=17)

1 (lower) 0,0% 2,8% 5,9%
2 16,7% 0,0% 0,0%

3 0,0% 0,0% 0,0%

4 (average) 33,3% 5,6% 17,6%
5 0,0% 19,4% 5,9%

6 0,0% 38,9% 35,3%
7 (higher) 50,0% 33,3% 35,3%

Source: Authors, based on MOW International Research Team (1987)

The relative centrality proposes an analysis of work comparing to other aspects of life:
free time and leisure, community, religiosity and family. The overall result showed a high
centrality of work (Chart 4) as the bigger one, but with a similar average.

Chart 4. Relative centrality of work and the meaning of work

Relative work centrality Job (n=6) Career (n=36) Calling (n=17)
Leisure 20,0 20,9 18,3
Community 6,3 9,1 14,6
Work 37,5 28,0 33,0
Religion 15,0 10,7 11,6
Family 21,3 31,3 23,9

Source: Authors, based on MOW International Research Team (1987)

Work role identification (ii) tries to understand the priority among work aspects. The
comparative analysis of the meaning of work had different results. The “job” group better
valued the kind of occupation and profession, as well as money, comparing to the other
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groups. A relevant point for organizations is that for nearly all the subgroups, their
organization is the last ranked in the (Chart 5).

Chart 5. Work role identification and the meaning of work

Work role identification Job (n=6) Career (n=36) Calling (n=17)

The tasks | do while working 2 1 1

The product or service | provide
The type of occupation or profession | am in
The type of people with whom | work
The money | receive from my work

My company or organization 6
Source: Authors, based on MOW International Research Team (1987)

w vl = b
ok~ Ul WN
Ul WN

Regarding valued work outcomes (iii), work as self-fulfilment was one of the major
reasons, and the importance of work with other people was one of the least. Analysing the
division about the meaning of work (Chart 6) it is evident the link between people who
perceive work as job and money (as seen previously). Status and prestige were also of the
little importance for this subgroup (almost three times less than for the private schools
subgroup, for example). Curiously, work as a way to serve society had similar averages,
and the most acceptable theoretical possibility would people be better aligned with the
Calling group. Work as a way of personal fulfiiment was coherent, most valued by those
who see work as calling.

Chart 6. Valued work results and the meaning of work

Career Callin
Job(n=6) \_36) (n=17;);
Working gives you status and prestige 4,2 11,7 8,6
Working provides you with an income that is needed 350 24,6 25,0
Working permits you to have interesting contacts with other people 18,3 17,5 14,9
Working is a useful way for you to serve society 22,5 184 22,5
Working itself is basically interesting and satisfying to you 20,0 27,8 30,0

Source: Authors, based on MOW International Research Team (1987)

Regarding importance of work goals (iv), the majority defined interesting work as the
most priority and “much variety” as less priority (Chart 7). Analysing the subgroups in
relation to the meaning of work, the calling group prioritized self-sufficiency more than
the average, according to Paula (1988), however, with low result concerning interpersonal
relations.

Chart 7 - Importance of work goals and the meaning of work

e Crser s
INTERESTING work (work that you really like) 2 1 1
A lot of opportunity to LEARN new things 1 2 3
good INTERPERSONAL relations (co-workers) 3 4 6
good PAY 4 3 2
good opportunity for upgrading or PROMOTION 8 5 9
a good MATCH between your job requirements and your abilities and c 6 2
experience
CONVENIENT work hours 7 7 5
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7/13



Job, career or calling: a qualitative exploration of the meaning of work among Brazilian undergraduate architecture students

good physical working CONDITIONS (such as light, temperature,

cleanliness, low noise level) 6 8 8

good job SECURITY 9 9 10

a lot of AUTONOMY (you decide how to do your work) 11 10 4
a lot of VARIETY 10 1 11

Source: Authors, based on MOW International Research Team (1987)

Expectations of the ideal work environment

With the purpose of explaining the relation between the meaning of work and its
motivations and expectations, an open question was asked: “imagine the ideal company or
ideal working environment. What does it look like? Describe up to three characteristics or
behaviours that defines such work environment”. The following chart is a summary of the first
results, divided by the three meaning of work subgroups.

Chart 8. Summary of work expectations and meaning of work

Vh\f::‘kn IGnri::) Work expectations
s Most of the responses are related to aspects previously verified, particularly with
respect to salary. Other results were the growth and interpersonal relationship.
Career None of the answers pointed salary as a key-factor for the ideal company. Many
aspects concerning work coordination and interpersonal aspects came up.
Calling People who see work as calling gave answers more focused on values (“justice,

respect, freedom”), commitment, flexibility and an ideal.

Source: Authors

Therefore, qualitative open answers were simple, but powerful and consistent. People
who see work as a job values material needs and career aspects. People who perceive work
as career consider as ideal topics related to environment, team and learning. On the other
hand, people who sees work as calling take more into consideration as ideal aspects more
related to inner motivation and personal values.

Awareness and perceived relevance

In order to reveal the importance of the theme to the participants, it was asked how new
the theme was for them: “How much thinking about this subject is new for you?”. It was
confirmed the relevance of the theme, with more than 70% of grand total considering it as an
obvious subject, already discussed on daily basis (results between 4 and 5) (Chart 9).
Comparing the meaning of work to subgroups, the results of people who understand work as
job showed the least relevance, but even so, high.

Chart 9. Awareness of the theme and the meaning of work subgroups

Job (n=6) Career (n=36) Calling (n=17)
1 (never thought) 0% 3% 0%
2 17% 11% 6%
3 17% 14% 13%
4 33% 31% 50%
5 (think it is obvious) 33% 42% 31%
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Source: Authors

Along the same theme of relevance and awareness, it was asked: “How much do you
believe that thinking more about this subject could be useful in your life?". It was shown an
expressive result, with 90% of the general answers between 4 and 5, in a scale from 1 to 5
(Chart 10), confirming that it is a valuable and relevant theme. Among the oldest, there were
a bigger percentage of responses between 1 and 3 (30%), what can be interpreted as some
belief about age.

Chart 10. Perceived relevance of the theme and the meaning of work

Job (n=6) Career (n=36) Calling (n=17)
1 (lower) 0% 0% 6%
2 17% 0% 6%
3 17% 6% 6%
4 17% 17% 12%
5 (higher) 50% 78% 71%

Source: Authors

One last data gathered analyses commitment on the theme. It was asked the willingness
of the person to a new thirty-minute personal meeting about the subject. Generally, 46% were
interested in talking more. Regarding this question and the meaning of work, people who see
work as job showed less availability to discuss about the theme, presenting less engagement
(Chart 11).

Chart 11. Willingness in deepening the interview

Job (n=6) Career (n=36) Calling (n=17)
No 67% 53% 56%
Yes 33% 47% 44%

Source: Authors

CONCLUSION

This work presents four major conclusions: (i) It has been demonstrated that it is possible
to analyze work as a job, a career or a calling; (ii) most respondents (90%) sees work as more
than just a job; (iii) It was shown that each subgroup has different drivers, consistently with
the literature; (iv) It was also demonstrated that the theme is perceived as being of great
relevance for young people.

Job, career or calling: a coherent approach

The first conclusion was to identify that it was possible to describe the meaning of work
as a Job, Career or Vocation, according to the Work-Life Questionnaire (Wrzesniewski et al.,
1997). Internal consistency in the responses was found, and the use combined with the classic
field questionnaire proposed by the MOW International Research Team (1987) was considered
coherent. The results (Chart 1) showed relative consistency, compared to the reference work
(Wrzesniewski et al., 1997), being possible to clearly identify the three subgroups. The
standard deviation was greater than the reference study, perhaps because the sample was
smaller.

More than just a job

The second main conclusion was that most respondents do not see work as just a job.
Only 10% classified the view of work as a job, and 90% were divided between career (61%) and
calling (29%).
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It was perceived some difference from the literature regarding the percentage between the
three subgroups. Wrzesniewski et al. (1997) identified an egalitarian pattern in percentage, that
is, approximately 33% of the total of people found themselves in one of the categories, and this
pattern was repeated even when making a subdivision of analysis. For this research, the results
were significantly different (most 61% as a career, calling followed by 29% and job 10%). The
biggest difference is in a smaller number of people who see work as a job and a larger number
as a career. According to Wrzesniewski et al. (1997), a higher percentage of people as a career
may be due to age and, consequently, to the desire to grow in life and career early in life. As the
respondents were mostly between 18 and 27 years old, this result was confirmed. Two other
hypotheses can be raised. The first related to the topicality of the theme, since more than 20
years have passed since the study carried out in 1997. With the dissemination of information
online and increasingly the relevance discussed in society, it is possible that the vision of work
as a job has lost space between the meanings attributed to work. The second hypothesis, which
does not exclude the first, concerns the analyzed sample, being students of architecture and
urbanism, a creative area, where naturally people look for career-oriented aspects (starting a
business and winning prizes) and vocation (architecture as a way of serving society). Another
pattern verified and related to Wrzesniewski et al. (1997) was that the instances of job and
vocation are inversely proportional. For people more aligned with work as a job, the vision of
work as a calling was the last of its ranking and the opposite happened with people who see
work as a vocation. Wrzesniewski et al. (1997) found the same patterns.

Different work motivators and expectations

The third main conclusion was that each subgroup has a pattern of expectations in
relation to the professional environment. People who faces work as a job indicated a strong
link between work as a job and material benefits. It was the only subgroup that mentioned the
issue of salary as the main issue.

Regarding people who faces work as a career, none of the answers put salary as a key
factor for the ideal company. Many aspects have emerged in relation to work coordination
and interpersonal aspects. This corroborates and divides this subgroup and the group that
sees work as a job, as it was not seen material expectations in relation to work environment.

Regarding those who faces work as a calling, people related their aspirations and desires
to intrinsic aspects, such as values-oriented actions (“justice, respect, freedom”), engagement,
flexibility and an ideal of life. This contrasts with the view of work as a job, where the issue of
salary and material benefits was mainly perceived. It also demonstrated the importance of
personal fulfillment, the balanced work centrality and greater community involvement.

The qualitative questions, added to the other results, corroborated the view of the
correlation of intrinsic motivation with work as a vocation and extrinsic with work as a job
(Rijavec et al., 2016).

This theme connects practical issues for companies such as hiring and motivating
employees. Understanding that the meaning of work is an influential variable can help
recruiters to search for candidates and also leaders to get to know their teams better to get
better results.

A relevant theme for young students

The fourth conclusion, and one of the most expressive, relates to the perceived relevance
on the topic. The vast majority of people identified the topic as relevant to be discussed. In
addition to this, the topic already seems to be something discussed and part of people's daily
lives, and almost half of the people made themselves available to talk more about the subject,
which is something significant, considering the busy life in which they are going through.

With these data it is clear that (i) the theme is something that is already circulating among
students (for many it is an obvious subject, it is not new); (2) reflecting on the theme is
considered extremely relevant by students. This result shows that it is important and relevant
for young students to explore issues about the meaning of work and it is suggested that

Brazilian Journal of Operations & Production Management, Vol. 18, No. 1, e20211100, 2021

10/13



Job, career or calling: a qualitative exploration of the meaning of work among Brazilian undergraduate architecture students

universities and companies may increasingly address these issues with students and
employees.

Therefore, this paper demonstrated that it is possible to analyze work as a job, a career
or a calling and the methodology used is consistent for the Brazilian context. It was possible
to describe that most people see work as something more than just a job and it"s material
aspects, with a large part seeing it as a career, followed by calling and finally as a job. It was
demonstrated that each subgroup has different motivators and expectations in relation to the
work environment and that meaning of work is extremely relevant for young university
students, requiring further studies.

In order to proceed with this work, some limits were seen, as well as opportunities for
further studies, such as: (i) sample size and qualitative analyses; (ii) Use of random answers as
the possibility of improvement; (iii) update of terms and variables in questionnaires; (v) studies
about the meaning of work and age as opportunity for future researches; (vi) the use of
qualitative approach together with questionnaires as an opportunity to clarify some of the
topics here pointed.
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